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Welcome from Valparaiso University President Mark A. Heckler
Greetings and Happy New Year! I hope 2016 has started well 

for you, as it has for all of us at Valparaiso University. 

With the start of the New Year I am excited to share the 

inaugural issue of Advance Valpo with you. Through this 

periodic newsletter we will share stories about the students, 

faculty, staff, and alumni who make Valpo such a special 

place at the intersection of faith and learning.

It is a special place because of the people. During my time as 

president, I have had the pleasure of meeting so many individuals 

who have a great love for this University. When asked why they 

feel that way, the most common response is because of the 

relationships they established – whether it was a bond they created 

with a classmate, the faculty member who inspired them, or the 

friendships they have maintained over the years.

As a loyal friend and supporter of Valpo, you are among those 

who understand the value of the Valpo experience — an 

experience that provides a quality education, fosters faith 

formation and vocational discernment, and establishes 

lifelong relationships.

In this and future issues of the newsletter, we hope you will 

learn something new. We want to provide you with an insider’s 

perspective of Valpo’s programs, students, faculty, and alumni.

I hope you enjoy the first issue of Advance Valpo. Thank you so 

much for all you do to make Valpo such a special place. I wish 

you God’s blessings as you embark on a new year.

Mark A. Heckler, Ph.D.

President, Valparaiso University
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CAMBRIDGE SEMINAR FOR NEW FACULTY

The student-faculty relationship is a hallmark of the Valpo experience. Most 

graduates can recall a faculty member who inspired them and influenced their 

undergraduate career. They likely recall someone who extended their teaching 

past the lectures and exams and created a supportive and motivating learning 

environment that fostered their student-faculty relationship.

Intrinsic to the successful student-faculty 

connection is a shared commitment to 

excel at an institution where faith and 

learning thrive. To help new tenure 

track faculty members better understand 

what it means to teach, live, and mentor 

within the Valpo academic community, 

the University developed the Cambridge 

Seminar for New Faculty.

Since 2001, each new cohort of tenure 

track faculty is invited to participate in 

the Cambridge Seminar, a program that 

reflects Valpo’s commitment to its faculty 

and Lutheran character.

“For 10 days, seminar members and 

leaders travel to Cambridge, England, 

where they reside and hold sessions 

in Valpo’s study center,” says Fred 

Niedner, Th.D., senior research professor 

and seminar director. “Participants 

emerge from the seminar with a deeper 

understanding of their vocations and 

of the connections of that vocation 

to the mission and Lutheran ethos of 

Valparaiso University.”

In addition to learning about the 

University’s mission, they have the 

opportunity to develop relationships 

with faculty colleagues from other 

departments and disciplines.

“The opportunity to discuss pedagogy, 

debate the value of a liberal arts education, 

and bond with members of my cohort 

was the best part of the seminar,” says 

Melanie Trexler, Ph.D., assistant professor 

of theology and member of the 2015 

Cambridge Seminar cohort. “Now, 

when I walk across campus, I see their 

friendly faces and appreciate the sense 

of community that we developed.” 

For the past 15 years, the Cambridge 

Seminar program has effectively prepared 

new faculty members for a lifetime career 

of teaching and service at Valpo. Moving 

forward, it will help shape the faculty of 

the future, as nearly half of the Valpo 

faculty will reach retirement age within 

the next decade.

The Cambridge Seminar for New Faculty 

provides a rich base for new tenure 

track faculty to discover what it means 

to teach at Valpo — a place where faith 

and learning thrive and student-faculty 

relationships are built for lifetimes.

Nick Quil joined a group of Andersen 

colleagues to form Huron Consulting 

Group, a legal consulting practice focused 

on operational efficiency and effectiveness. 

The success of Huron drew the attention of 

Thomson Reuters, who had acquired two 

international legal consulting firms. In 2007, 

Thomson Reuters invited Chris, Nick, and 

other Huron senior staff to join their newly 

formed legal consulting division.

Within two years, Chris was tapped to 

oversee the new operation as COO, and 

within four years the entire division was 

spun off into a separate, privately held 

company. In 2011, HBR Consulting was 

formed with Chris serving as CEO. 

“My goal when I left Valpo was to be 

successful at whatever I did and to work 

hard at it,” he says. “But to have these 

experiences so quickly … the speed by 

which I reached some of those roles was 

much faster and in a different form than 

I ever would have imagined.”

The partnerships Chris developed at 

Andersen remain in place. The core group 

that progressed to opportunities at Huron 

Consulting and Thompson Reuters now 

make up the senior management team at 

HBR Consulting. 

The team’s importance is evident when 

Chris discusses success, always referring 

to “we.” He knows that HBR’s growth 

and success is attributed to the team and 

anything is possible when hard work and 

opportunity are aligned with a little luck.
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ENTREPRENEURIAL SPIRIT MAKES IT POSSIBLE CHRIS PETRINI-POLI ’95

Pursuing opportunities and adapting to new environments is well within the comfort 

zone of Chris Petrini-Poli. He spent most of his childhood with his family in cities 

throughout Europe as his father was transferred to positions with the McCormick 

Companies. By the time they settled in the Chicago suburbs, Chris spoke three 

languages and learned to accept change and establish positive relationships.

“I like to believe anything is possible,” 

Chris says, demonstrating the spirit and 

confidence that have been crucial to his 

successful career. For the past 20 years 

he has helped companies in the legal, 

financial services, and health care 

industries increase efficiencies, improve 

profitability, and navigate through 

strategic changes. 

Now CEO of HBR Consulting, a 

Chicago-based international legal 

services consulting company. Chris 

oversees practice groups, development 

and execution of growth strategies, and 

operational support functions. “The key 

is to align opportunity, hard work, and luck 

— and often the best way to do that is by 

doing something different or unexpected.”

Trying something different is what led him 

to Valparaiso University. While a student 

at Deerfield High School (Deerfield, Ill.), 

Chris admits he was focused on sports, 

not academics. When an injury ended his 

football aspirations, a lackluster high school 

transcript was already in place and his 

application to Valpo was denied. 

Instead of accepting the decision, Chris 

contacted the admissions office and 

offered to drive to campus to discuss 

his application. He met with the dean of 

admissions and passionately appealed for 

a chance to prove he belonged at Valpo. 

Convinced of Chris’ ability and desire to 

succeed, the dean approved a conditional 

admission with continuing matriculation 

based on academic progress and GPA. 

Chris’ insistence on attending Valpo 

was driven by his belief that it was the 

perfect place for him. “Valpo’s size and 

community enable relationships to be built 

in a way that would be more difficult at a 

larger institution,” he says. His relationship 

with a fellow College of Business alumnus 

led to a position with Arthur Andersen. 

“That relationship alone was my launching 

pad,” Chris adds.

After earning a bachelor of science in 

finance and international business, with 

a minor in Japanese, Chris spent six 

years with Arthur Andersen. He worked 

within a group that identified issues and 

developed solutions for the firm’s most 

prestigious clients. He described the work 

environment as a place that operated 

with an “entrepreneurial spirit” to solve 

problems, supported by the necessary 

technology, resources, and budget. 

In 2001, prior to the break-up of Arthur 

Andersen, Chris and Andersen associate 

Continued from page 2
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ALUMNI CREATE ENDOWED FUNDS  

Unrestricted Endowment 
and Scholarship 
Marian Schaper ’72 Moon and the 
Rev. Anthony Moon have committed 
$1.25 million to support Valpo’s unrestricted 
endowment ($1 million) and to establish the 
Marian J. and Anthony B. Moon Endowed 
Scholarship Fund ($250,000).

Study Abroad Scholarships 
Kathleen ’82 and Robert ’82 Hansen 
will make it possible for Valpo students 
who participate in Study Abroad programs 
to receive scholarship support. The couple 
has committed $3 million to establish the 
Robert and Kathleen Hansen Endowed 
Scholarship for Study Abroad.

Director for Institute 
for Leadership and Service
Bonnie Thalacker ’70 and Peter 
’65, ’70 M.A. Raquet have committed 
$3 million to establish the Endowed 
Director’s Chair for the Institute for 
Leadership and Service. The endowment 
will provide a permanent source of support 
for the Institute’s programs that prepare 
students for lives of leadership and service.

Emergency Scholarship Assistance 
Andy Nunemaker ’91 has established 
an endowed fund to assist students faced 
with emergency situations so severe that 
it threatens their Valpo academic careers. 
He has committed $500,000 for the Andy 
Nunemaker Emergency Scholarship 
Assistance Fund and to support the 
Valpo Fund.

Faculty Fellowships
Joyce Hagen ’79 and Donald Fites ’56 
have committed $2 million to establish 
faculty fellowships in the Valpo colleges 
from which they graduated. The Joyce 
Hagen Endowed Faculty Fellowship will 
support the College of Nursing and Health 
Professions, and the Don Fites Endowed 
Faculty Fellowship will support the 
College of Engineering.  

Men’s Basketball Recruiting
Jan Sievers ’59 and Paul Schrage ’57 
have committed $2 million to establish 
the Paul D. and Janet C. Schrage Endowed 
Recruitment Fund for Men's Basketball. 
The endowment will provide a permanent 
source of support for the program’s 
recruiting activities.

IMPORTANCE OF ENDOWMENT

Endowed faculty chairs are just one part of Valparaiso University’s 

overall endowment. While frequently described as if it was a 

single fund, an endowment is actually the aggregate of many 

different funds, most of which have terms and restrictions on 

how they can be used. Established with the preference of the 

donor, restricted endowed funds provide support for designated 

scholarships, programs, and Colleges.

Unrestricted endowed funds, consisting of a smaller portion of 

Valpo’s overall endowment, are a critical source of income and 

allow the University leadership to respond to the most immediate 

needs. The flexibility to allocate the resources generated from the 

unrestricted endowment fund can make the difference in whether 

a faculty member can continue with their research or a student is 

able to attend Valpo. 

Whether restricted or unrestricted, there may be no better 

measure of a university’s financial health than the strength of its 

endowment. A strong endowment ensures long-term financial 

stability, reduces dependence on student tuition dollars to balance 

the budget, and improves institutional agility, making it possible 

to take advantage of new opportunities as they arise. 

Valpo’s endowment is quite small when compared to aspirants, 

peers, and competitors. With a value of just more than $202 

million, as of June 30, 2015, it does not provide the financial 

foundation the University needs to advance its vision. 

“A strong endowment is critical to Valpo’s future,” says Susan D. 

Scroggins, CPA ’04 MBA, Valpo’s vice president for finance and 

administration. “The reliable long-term support generated from 

endowed funds allows the University to engage in long-term planning 

with confidence that the resources will be available in the future.” 

Considering the endowment’s importance to Valpo’s future, 

the University will be setting ambitious goals for increasing 

the size of the endowment during the next several years. Great 

strides have already been made, as evidenced by the commitments 

listed below to support student scholarships, faculty development, 

and programs of strategic significance.

Endowment Support is  For ever

Theresa (Terry) Kessler’s appointment as the Kreft Endowed Chair 

for the Advancement of Nursing Science will have a greater impact 

on her students than on herself. As she has since joining the 

faculty of the College of Nursing and Health Professions in 1994, 

Terry’s personal scholarship, accomplishments, and professional 

development are directed toward enhanced learning experiences 

for nursing students.

“The endowed chair gives me the 
freedom to move forward with my 
research ideas and to engage more 
students in the research process.”
Whether teaching within the College’s bachelor, master, or 

doctorate-level nursing programs, Terry has always emphasized 

the importance of research and created opportunities for students 

to be engaged in research projects. The resources provided 

through the Kreft Chair will allow an expansion of research 

opportunities and provide Valpo’s nursing students with real 

hands-on experience that is not found at most nursing programs. 

“The endowed chair gives me the freedom to move forward with 

my research ideas and to engage more students in the research 

process,” she says. “That’s the exciting part to me.”

Terry was appointed to the Kreft Chair at the start of the 2015–2016 

academic year and officially inducted to the position during the 

Winter Commencement ceremony on Dec. 13, 2015. She holds 

a Ph.D. from the University of Kentucky, an MSN from Indiana 

University, and a BSN from Purdue University. Terry received 

the 2014 Distinguished Teaching Award from the Valparaiso 

University Alumni Association and previously received 

the Caterpillar Award for Excellence in Teaching from Valpo.

Shirley and Karl Kreft provided the support to establish the 

endowed chair in 2007, with the purpose of attracting and 

retaining high quality faculty for the College of Nursing and 

Health Professions. Terry is only the second faculty member to 

hold the position. Kristen Mauk was the inaugural Kreft Chair, 

holding the position from 2007–2015.

Left: Shirley and Karl Kreft

Above: President Heckler congratulates Terry Kessler on her induction as 
Kreft Chair for the Advancement of Nursing Science at the December 2015 
Commencement ceremony.
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program in January 2014. The program 

provides intensive experiential learning 

opportunities, accompanied by significant 

reflection, which allow students the chance 

to discern their vocational interests and 

gain real world skills. 

The inaugural class of CAPS Fellows in 

2014 was composed of 2 students who 

served summer internships with regional 

and national service organizations in 

Northwest Indiana and the Washington, 

D.C. area. The program expanded to 20 

students in 2015 and added organizations 

in Austin, Texas, and Chicago. Continued 

growth is planned for 016, when at least 

25 CAPS Fellows will be selected.

In addition to the CAPS program, the 

Institute’s Pathways to Purpose Speaker 

Series, Center for Civic Reflection, and 

related coursework engage students through 

discussions, experiential learning, leadership 

development, and reflection. The program 

is in place to help students integrate their 

academic study, service experience, and 

career goals with a deeper sense of calling 

and purpose in church and society.

Bonnie Thalacker ’70 and Peter ’65, ’70 

M.A. Raquet have generously provided 

their philanthropic support to the Institute 

since it was founded in 2012. In October 

2015, the University announced the 

Raquet’s commitment to establish the 

Endowed Director’s Chair for the Institute 

for Leadership and Service. 

See page five for more information on 
endowments established by Valpo alumni.

Str ategic Approach for Athletics

Valpo Athletics has established an advisory board to help address 

the ever-changing landscape of collegiate athletics. The Athletics 

Advisory Board, which held its first meeting in February 2015, 

advises Mark LaBarbera, director of athletics, and department 

staff on issues that will shape the future of the program.

“The opportunity to interact with a group that combines professional 

success with personal athletics and Valpo experiences has been 

invaluable,” says Mark. “The Athletics Advisory Board has added 

a very important voice to our ongoing conversation about how we 

accomplish our mission of preparing students to lead and serve 

through exceptional experiences in athletics.”

Mark explains that the collegiate model of athletics is under 

intense pressure and the board members offer professional 

and personal experience that will help the University shape its 

responses to the pressures. The 14-member board represents a 

wide range of professions, including law, finance, management, 

insurance, sales, and marketing. All are Valpo alumni and most 

were student-athletes. 

As with any good idea, a strong advocate is required to move 

the concept to reality, and Ken Biel ’79 championed the idea to 

establish the advisory board. Tragically, Ken passed away in 

November 2014, just three months before the first meeting. Joe 

Gillen ’75, a long-time supporter of Valpo Athletics, stepped into 

a leadership role and, as Ken envisioned, the inaugural meeting 

was held on schedule. Joe now serves as chair. 

The board received an update from the department staff and met 

several of the head coaches at the first meeting. John LaCrone, 

commissioner of the Horizon League, also presented to the group, 

helping them understand how membership in an intercollegiate 

athletic conference impacts the program.

The September 2015 meeting, held during Homecoming Weekend, 

focused on athletic facilities and the University’s plans to address 

the growing needs for both recreation and intercollegiate 

competition. At the conclusion of the meeting, the board provided 

recommendations while endorsing the University’s master plan for 

athletic facilities.

“ The Athletics Advisory Board has 
added a very important voice to 
our ongoing conversation about 
how we accomplish our mission 
of preparing students to lead 
and serve through exceptional 
experiences in athletics.”

Intercollegiate athletics is a highly complex environment and 

Valpo’s Athletics Advisory Board has decided it can be most 

effective by addressing a single issue at a time. The group will work 

with leadership to identify a critical issue and dedicate the time 

necessary to explore, discuss, and recommend a course of action. 

This strategic and focused approach will provide helpful guidance 

to the Athletics Department.

Mark LaBarbera, director of athletics, speaks to Athletics Advisory Board 
members in the football locker room during their Homecoming meeting.

CAPS FELLOWSHIPS DEFINE 
CALLING AND PURPOSE

Kaitlyn Spaudie ’15 knows the exact moment she realized her Valpo education of 

equal parts head and heart had prepared her for a life of leadership and service. 

It happened while serving her summer 2014 internship as a Calling and Purpose in 

Society (CAPS) Fellow with the National Lutheran Communities and Services (NLCS) 

and their senior-living facility, The Village at Rockville, in Rockville, Md.

As she did many times during her 

internship, Kaitlyn visited the residents 

in the memory care unit, individuals 

diagnosed with Alzheimer’s and other 

forms of dementia. From her coursework 

as a health care leadership major, she 

knew the symptoms associated with these 

diseases vary from day to day, and it was 

obvious that one of the residents was 

having a bad day. 

Kaitlyn sat down with the woman, who 

had her breakfast plate in front of her, 

to see how she could help. After a few 

moments the resident glanced up, looked 

down again at her breakfast and said to 

Kaitlyn, “I don’t know what I am suppose 

to do with this. I am so tired, I just want 

to crawl under the table and go to sleep.”

At this moment, as she helped the woman 

with her breakfast, Kaitlyn realized that 

her Valpo education had integrated her 

academic learning, service experience, and 

career goals into a deeper sense of calling 

and purpose. “My classes taught me what 

was happening to her brain, my service 

and professional goals placed me at The 

Village at Rockville, and my calling told 

me this was where I should be.”

Kaitlyn continues to pursue her calling 

after graduating from Valpo in May 2015. 

She now works in an administrative 

position for a retirement community in 

the Grand Rapids, Mich., area.

Valpo’s Institute for Leadership and 

Service established the CAPS Fellows 
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