FIELD PLACEMENT 

COUN 685 (100 HOURS): COUNSELING PRACTICUM

COUN 687: (300 HOURS) COUNSELING INTERNSHIP (TAKEN TWICE)

COUN 688 (300 HOURS): ADVANCED COUNSELING INTERNSHIP

Wed 6:30-9:15 pm, possibly Mueller 140 (Christ College)

Professor and Counseling Training Coordinator/Director (CTC): Jeanne Brown Ph.D.                 Office Hours: before class or by appointment   Office Phone: (219) 464-6756 (no messages)

Office:
APB 5                               


e-mail:
Jeanne.Brown@valpo.edu           Home Phone: (219) 462-5100 (before 10 pm)

            

FAX:              (219) 464-6878                                                                       



Best ways to contact me: email or home phone, it is fine to give home phone number, fax number, or email address to your supervisors.

University Mission

Valparaiso University "values respect for learning and truth, for human dignity, for freedom from ignorance and prejudice, and for a critically inquiring spirit."  It "aims to develop in its members these values, together with a sense of vocation and social responsibility," and "holds that these values receive their deepest meaning and strength within the context of the Christian faith.”  Full statements of the University mission are given in the General and Graduate catalogs.  

Conceptual Framework

The purpose of psychology professional programs at Valparaiso University is to produce competent, reflective practitioners with a sense of moral and ethical responsibility to their clients and the larger community.  In general, this goal is met by:

· Increasing student knowledge and sensitivity through study of issues, theories and research findings, as well as experiential exercises.  This provides a base for reflective thinking.

· Increasing competence through study/practice of assessment and intervention techniques

· Increasing leadership potential by increasing knowledge of professional and community issues, especially with regard to social and professional delivery structures that impact the effective provision of services.

How the Course relates to the Conceptual Framework

This course is designed to help you integrate and apply the knowledge, attitudes, and skills you have learned in all your coursework in the service of assisting people with problems in living.  A combination of assessment, intervention, and evaluation is to be used in both individual and group counseling contexts.  For the Practicum (COUN 685), the student may observe until ready to work with or under the site supervisor.  This will depend on the student’s readiness.
Purpose of Internship

1. To gain supervised counseling experience in a community setting.

2. To further develop counseling skills within the context of a community placement.

3. To facilitate the presentation of clinical and agency material to others in an organized and professional manner.

4. To gain experience in theoretically conceptualizing client dynamics and in formulating specific interventions.

5. To begin to establish a professional identity and develop an awareness of your personal impact in interpersonal relationships.

6. To gain experience in the application of both ethical and legal standards in the internship setting with particular attention to the intricacies of ethical conduct and the duty to report.

Text: Russell-Chapin and Ivey, Your Supervised Practicum and Internship: Field Resources for TurningTheory into Action, 1st ed, Thomson, 2004.

You are responsible for reading and referring to this text and any other assigned readings. Class discussions of the reading will vary according to the needs of the students.

Course Requirements

Note:  It is important that you keep copies for yourself of all paperwork submitted for class and that all forms be signed by yourself and your site supervisor and dated.  You will be responsible for filing a copy of all required forms in your class folder on the day they are due.  Also, be sure the form states which class you are taking. These forms are documentation that you will use when applying for licensure to help show that you have met all requirements.  Exception: informed consent forms for audio or video-taping.  You must obtain these forms, but they should be kept in the client’s agency file to ensure the client’s confidentiality.

1. Adherence to ACA and APA ethical codes and to the VU honor code.

2.  The preparation and submission of your Field Placement Contract at the beginning of the internship, and revised, if needed, during the semester. This must be signed by you and your site supervisor(s): Changes should be noted in a signed, dated addendum or, if minor, may be written into the contract, initialed and dated.  A copy of revisions should be placed in your class folder.  Also, be sure the Counseling Training Coordinator has a copy of your proof of liability insurance. If you have not yet received your certificate of insurance, a copy of the proof that you applied for the insurance is satisfactory, until the actual certificate is received. In addition, put a copy in your class folder each semester.


A copy of your Field Placement Contract signed by yourself, your training site and your instructor must be submitted no later than the second class meeting of the semester.  If a signed contract is not received by the instructor by the second class meeting, hours accrued at your placement site when there was not a signed contract in effect cannot be used to satisfy course requirements.  Exceptions to this policy must be approved by your instructor, the counseling training coordinator and the program director.

3. Prepare and present Clinical and Agency Information to the internship class, and submit a typed copy of your presentation for inclusion in your internship record (class folder). This should include name, address, and contact information for the agency, services delivered, populations targeted, names of administrative and training directors, and size of agency staff plus any other interesting information.

4. Present a case from your internship to the class.  You will make one formal presentation.  This presentation is to include 2-15 minutes of video or audiotape from the case.  If an audiotape is presented, you must present a typed transcript of fie to ten minutes of the tape.  Choose part of the tape that will allow the class to get a window on the work you are doing, so we can provide good feedback.  You will be responsible for using a format compatible with classroom resources or bringing your own equipment.  If you bring your own equipment, plan to stay after class to allow the instructor to view/audit more of the tape as needed.  You will prepare a written summary to share with classmates based on the case conference outline. Remember to preserve confidentiality of clients by removing any identifying data.  This is further discussed in the handout. In the case of sites which do not allow the presentation of taped client material, you may videotape a role-play based on a client or a composite of clients.  You will have the opportunity to informally discuss additional case material during other class periods.

5. Turn in copies of Direct Contact; Other Activities; and Supervision Time Logs every two weeks

6. Completion of the Survey of Internship and Evaluation of Student's Internship Performance mid-way through the term.  In cases in which hours are condensed over a short period, the midterm survey and evaluation may be omitted with the permission of the instructor.

7. Completion of a written Reflective Essay, which addresses primarily your personal and          professional growth over the duration of your applied experience, to be submitted by the close of the semester. Your essay should reflect the following points:

a.  A discussion of your expectations or anticipations of what your applied setting would 


entail prior to beginning your placement. What did you expect that your role would involve?

 b.  How did your understanding of these original goals change during the course of your practicum experience? How did your role change? What specific experiences during your placement influenced the direction of these changes?

c. How has your understanding of what it means to be in a helping role changed as a result of your experience? How did you view yourself as a helper prior to or at the commencement of your practicum, and how have you come to understand yourself now in this role? Have you begun to develop a theory of helping? And, have you found a particular theoretical conceptualization useful in your work over the course of this experience?

d.
What aspects of your educational preparation did you find useful in your placement? What did you find yourself wishing you had known prior to beginning this experience?
e.  What are some of your specific goals for your future professional development? Has your  applied experience contributed to these goals in any way? If so, in what way?

Note:  To successfully engage this essay, it is in your best interest to keep an informal 

journal or log of your experiences during your experience, in order to recall and organize material needed to complete this course requirement.

8. Completion of a final Survey of Internship, Summary of Internship Hours, and Evaluation of Student's Internship Performance by the close of the semester

8.   Completion of a follow‑up courtesy letter to your respective internship placement supervisors.  (Not part of your grade, but expected)

Falsification of any of the required materials is a violation of the professional ethics and the VU Honor Code.

PLEASE NOTE:  It is the student’s responsibility to make sure that she/he is successfully completing the licensure/certification requirements (including clinical experience requirements, supervision requirements, coursework requirements, etc.) established by the jurisdiction in which the student ultimately intends to pursue professional licensure/certification. In addition, it is the student’s responsibility to carry professional liability insurance and to show proof of that insurance to the CTC or section instructor.

Criteria for the Satisfactory Completion of this Course

Your internship performance is graded either Satisfactory or Unsatisfactory. Beyond the above course requirements, your grade will be influenced by several subjective criteria. Specifically, evaluation of your performance will also be based on:

1.
Contribution to the discussion of other students' presentations, as well as the discussion of assigned readings.

2.
Evidence of openness to and engagement in learning opportunities, both within the class and within supervision.

3.
Progress towards achieving the goals enumerated in your learning con​tract.

4. Progress in the application of appropriate counseling techniques, and the development of new skills according to the demands of your placement and/or evolving client needs.

5.  Regularity of your class attendance and quality of your case‑presentation and written      summary. **

6. Completion of the minimum 100 or 300 hour on‑site placement requirement, of which 40% (40, 120 or 240 hours) involve direct client contact, e.g., individual and group counseling. 

A Grade of “U” will be given under the following circumstances:

1. A violation of professional ethical standards.

2. Failure to meet criteria 1 or 2 above.

3. Failure to meet criteria 3 or 4 above, unless an extension of the contract is approved by the field placement site and the instructor, in which case a grade of “NR” may be given.

4. Absence at more than two class meetings (It is expected that missed classes will be made up when possible, by attending another section of the class when available and with instructor’s permission. With permission of the instructor, counselor training coordinator and program director, a student may be allowed to take a grade of “NR” in the course and make up missed classes during the following semester or summer session.)

A grade of “NR” may be given if all requirements for the course have been met except one or more of the following:

1. Submission of written forms, including the


a) proof of liability insurance


b) clinical and agency information


c) time logs for direct contact, supervision and other activity


d) mid-term and final surveys


e) reflective essay


f) summary of hours


g) evaluation of performance by site supervisor

2.  Case presentation

3.  Completion of the required number of hours of placement time, direct contact and supervision.

The grade of NR will be given only in cases where all requirements will probably be completed within a few weeks or a month.  If it likely to take longer, a grade of “I” may be more appropriate.  This should be discussed with the instructor or the training director.

Proposed Class Schedule/Due Dates (Class meets alternate weeks, logs due at every class)

Week 1:
Introduction, review of materials


Text Ch. 1—Turning Theory into Practice: Abilities Needed to Grow

Week 2:
Contracts, Insurance Verification and typed Clinical Agency Information due


Begin case presentations.


Text Ch. 2—Listening to Tapes and Analyzing Cases: Microcounseling Supervision

Week 3:
Continue case presentations.


Text Ch. 3—Becoming Effective as a Supervisee: The Influence of Placement Setting

Week 4:       Continue case-presentations. Mid‑Term Evaluation by supervisor and Survey of Internship by student due.

                    Text Ch. 4—Continuing Self-improvement: Major Supervision Model Categories


Week 5:
Continue case-presentations.



Text Ch. 5—Conceptualizing the Client: Diagnosis and Related Issues

Week 6:
Continue case-presentations. 


Text Ch. 6—Becoming a Culturally Competent Helping Professional: Appreciation of Diversity

Week 7:
Continue case-presentations.  Begin discussion of issues on termination of placement.

                  
Text Ch. 7—Working with Ethics, Laws, and Professionalism: Best Practice

                    Standards

Week 8:      End case presentations. wrap‑up.  


       Final Survey of Internship, Semester Summary of Field Placement Hours, Reflective Essay
       and all other forms, papers and tapes due (fully completed and signed).

       Supervisor’s evaluation must be received before a grade can be assigned.

                  Text Ch. 10—Becoming a Professional Helper: Advocacy for Clients, Self, and the

                  Profession

